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— Aging workforce

— Non-standard work
— Other trends

e Shifts in policy issues

e The key policy challenge

CANADIAN POLICY RESEARCH NETWORKS

2

$ Ay




1980 1990 2000

Source: Statistics Canada, Census data, 1981, 1991 and 2001.
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Source: Statistics Canada, Labour Force Historical Review 2006.

Courtesy of the Graham Lowe Group Inc.
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Source: Statistics Canada, Census data, 1981, 1991 and 2001.

CANADIAN POLICY RESEARCH NETWORKS 5




e But, in Canada and US, 1/3 of employed 25-
to-29-year-olds with PSE diploma/degree have
a low-skill job — the highest ratio among OECD

countries.

e At the same time some skilled trade jobs
remain difficult to fill.
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Source: Statistics Canada, Adult Education and Training Survey, 2003.
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Source: Statistics Canada, Labour Force Historical Review 2006.

Courtesy of the Graham Lowe Group Inc.
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e Adult literacy not improving

e Rising inequality of family earnings

CANADIAN POLICY RESEARCH NETWORKS 10




Economic insecurity Retaining skilled

workers

But many still being left behind: low wages, poor

access to skill upgrading. Not clear the

demographic shift will solve this through market

forces.
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aspirations for all.

Investment in workplace learning.

time can live decently.

“skills” options in high school while promoting high

— Make “lifelong learning” a reality. Increase employer

e But not everyone can be a knowledge worker.
Need policies to ensure anyone working full-
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Receive news of CPRN publications,
presentations and events on your desk top by
subscribing to e-network, our free weekly
electronic newsletter.

www.e-network.ca

(see web site for details)
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