“Investing In Youth for a Prosperous Tomorrow”

Event Summary

On April 29, 2003 the Intergovernmental Committee on Economic Development and Labour Force Development in Toronto (ICE Committee) hosted a Roundtable event on “Investing in Youth for a Prosperous Tomorrow”. 

The Roundtable was developed by an organizing committee, which included all levels of government and representation from the non-profit youth employment service sector. The objective of the event was to bring together representatives from all orders of government, the non-profit youth employment sector and business/trade associations for a strategic planning session with the goal of creating increased job opportunities for unemployed youth.   Fifty-three representatives from all sectors targeted attended the event.

Presentations provided labour market information on trends in the youth job market and youth demographics in the City of Toronto.  Data indicated that there is a critical need to develop ‘core skills’ in youth to foster their successful transition to the workplace.  Attention to this need is particularly key since youth will be relied upon to meet the demand of our aging labour force.
Following the presentations participants addressed two questions:

i. What can be done to encourage employers to hire youth?

ii. How can we achieve better communication with employers?

Key messages arising from the discussions include the need to:

· Further develop existing relationships and bring new partners to the table;
· Utilize existing channels and opportunities to create job opportunities i.e. articles in industrial sector newsletters and participation at trade fairs; and
· Improve collaboration between skilled trade area and non-profit youth employment sector to create “seamless” links.
As a direct result of the Roundtable, partnerships have been initiated with the landscaping industry and the flooring industry.  In May 2003 Landscape Ontario Horticultural Trades Association facilitated an information session for unemployed youth that provided an overview of career opportunities within the landscaping field. This was followed by a job fair the following week facilitated and coordinated by the non-profit youth employment sector.  This innovative partnership approach provided youth with the opportunity to gain knowledge from experts within the field and a direct link to employers offering job opportunities. The job fair resulted in a “win-win” for all stakeholders and a minimum of five youth were hired.

In May, the Chair of the Provincial Advisory Committee of the flooring industry met with the Project Coordinator of the Youth Employment Job Development project.  Discussions have begun to explore ways that would be beneficial to all parties involved.  Possible activities include flooring sector information fairs, job fairs and articles on services and supports available through the youth employment sector appearing in the trade magazines.  

Activities carried out to date demonstrate that the creation of partnerships between sector associations and the non-profit youth employment sector improves employer access to a large pool of available youth and cost-free employment support services, and access for youth to increased job opportunities.

A follow-up meeting was held after the Roundtable to discuss the on-going, exciting opportunities that were identified through the event and the evaluation forms.  Next steps could include an expanded forum in early spring of 2004 to involve more representatives from all sectors.

Based on the feedback and the follow-up actions, the ICE Roundtable event on youth unemployment was a great success.  

